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Job Description

Job Title: Lecturer in Clinical Psychology (Professional Practice)
Department: Psychology

Job type: Part-Time, Permanent, Academic

Grade: RHUL 8

Accountable to: DClinPsy Course Director

Accountable for: n/a

Purpose of the Post

The post holder will be expected to contribute across the varied aspects of the DClinPsy
delivery, including teaching, research supervision, selection, assessments and other
programme/departmental administrative roles.

Key Tasks

Teaching

Design and deliver high-quality teaching, working with others as appropriate to
create a successful learning environment for students

To engage with up-to-date literature and expertise in their professional field

To engage in teaching innovation, whether internally or externally

To undertake activities supporting teaching delivery including undertaking
assessments and marking ensuring that constructive feedback is provided to

foster development

To act as trainee personal tutor and/or line manager ensuring appropriate support and
advice is provided

Professional Practice

Develop their role in relation to training in a way that is relevant to the wider training
community

Engage with external networks relevant to practice in clinical psychology
Disseminate practice expertise through workshops or seminars or other

relevant forums

Engage in a range of activities relevant to the development of professional practice
in clinical psychology

Carry out placement assessments of practice

Carry out trainee selection and recruitment

Research

Conduct research and audit to inform innovation related to the DCIlinPsy delivery.
Conduct impactful professional practice research

Supervise clinical psychology doctoral and masters level research projects
Disseminate and publish research related to clinical psychology
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Leadership, Enhancement, External Engagement and Impact

e Contribute to the operational delivery and accreditation of a specific area of the
DClinPsy, ensuring outcomes meet the needs of students and accrediting bodies

e To play a full and active part in the administration of the Department, the Faculty and
University and its external promotion, attending meetings/working groups as
appropriate

e To contribute to the Course’s strategic planning and development

e To advise and provide support to less experienced colleagues

e To be active in learned societies and/or professional bodies, undertake external
examining, obtain consultancy projects, or build professional practice relationships
for future activities

e To engage and maintain continuous professional development

Other Duties

e Show a commitment to diversity, equal opportunities and anti-discriminatory practices;

this includes undertaking mandatory equality and diversity training

Comply with appraisal, induction, and performance reviews

Comply with HCPC standards and maintain HCPC registration

Enhanced DBS Disclosure is required

The postholder is encouraged to engage in ongoing clinical work in a local healthcare

setting

o Comply with University regulations, policies and procedures and fulfil the employees’
duties described in the University’s health and safety policies

¢ Complete Capital training to become a Fellow of the Higher Education Academy.

¢ Complete work to achieve a Doctorate Award or PhD if this has not already been
awarded

The duties listed are not exhaustive and may be varied from time to time as dictated by the
changing needs of the University. The post holder will be expected to undertake other
duties as appropriate and as requested by their manager.

Our Values

Advancing equity and inclusion is central to our identity as a University of Social Purpose,
guided by our values of being Respectful, Innovative, Open, and Daring. We strive to build
a fair and inclusive environment for all colleagues and students, where we challenge
ourselves and others with integrity, and approach difference with understanding and
kindness. Every member of our community is expected to treat others with dignity, work
collaboratively across a wide range of backgrounds and perspectives, and contribute to a
place where everyone can participate fully and feel valued.
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Person Specification

Details on the qualifications, experience, skills, knowledge and abilities that are needed to

fulfil this role are set out below.

Job Title: Lecturerin Clinical Psychology Department: Psychology

(Professional Practice)

Criteria

Essential

Desirable

Knowledge, Education, Qualifications and Training

PhD and/or Doctoral Level Qualification as a

Clinical Psychologist (DClinPsy) or equivalent

Registration as a Health and Care Professions
Council Clinical Psychologist

Chartered status with the BPS

Knowledge of accreditation procedures from
professional bodies (HCPC / BPS)

Additional Professional Qualifications
(BABCP or AFSP/UKCP Registered
practitioner)

Skills and Abilities

Excellent evidenced-based knowledge and
clinical skills related to clinical psychology

Excellent Teaching skills demonstrated with
large (N=60) and small groups (N=10)

Ability to develop and deliver effective clinical
teaching, assessment and competence
monitoring procedures.

Ability to develop collaborative working
relationships with internal and external
individuals and agencies.

Ability to work with a team of Lecturers and
stakeholders to achieve course delivery.

Ability to conduct doctoral level research
related to clinical psychology

Ability to supervise doctoral level research
related to clinical psychology

Experience

Experience of Clinical Psychology Practice
within the NHS

Experience of supervising clinical psychology
practice

Experience of disseminating and publishing
impactful research in clinical psychology

Other Requirements

A commitment to continuous professional
development in relation to teaching, learning,
assessment and clinical practice.
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